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INTENT OF STUDY 
 

Lifelong Economic Wellbeing for Women in Australia will be an informed dialogue with a 
diverse range of women in Australia to determine their perceptions of and issues relating to their 
economic security and wellbeing across their lifecycle.  
 
The study will include forums and an online survey and is expected to reveal the economic 
challenges and/or opportunities that impact on women’s economic wellbeing and to inform 
eS4W’s public policy advocacy on matters that impact on the following issues: 
lifelong economic wellbeing 
sustainable economic empowerment 

workforce participation  
income inequalities in later-life 

ability to cope with changing economic conditions. 
 
ABOUT eS4W 
 

economic Security4Women (eS4W) works with an alliance of women’s organisations united in the belief 
that economic wellbeing and financial security are essential for women and will enable 
women of all ages to have an equal place in society.   
 
The role of eS4W is to: 

 bring together women’s organisations and individuals from across Australia to share 
information, identify barriers to women’s economic security and to identify solutions by 
prioritising the key issues for action to bring about change 

 engage actively with the Australian Government on policy issues as part of a better more 
informed and representative dialogue between women and government. 

 monitor the economic wellbeing of women and regularly report findings to government 
 
Building on previous work 
Lifelong Economic Wellbeing for Women in Australia - 2015-2016 will build on work that 
began in 2003-2004 with research that included the voices of over 3000 women to identify the 
varying factors that enhance or hinder women’s ability to seek or choose pathways to acquire 
economic sustainability, including those that may not be plainly apparent. 

What Women Want Survey (PDF 150KB) 
What Women Want Summary July 2004 (PDF 195KB)  
Economic Security for Women Policy Research Report May 2004 

 
Research continued with another key issues survey in 2006 when 1000+ women had their say 
regarding what they considered to be concerns for Australian women.  

1000WomenTalkS4W_KeyIssues_Report_300606 
 
The 2015 study will expand on some of the 2014/2015 core areas of interest for eS4W; 

 Women and girls into nontraditional occupations and industries 

 Gender equity in the workplace: Small to Medium Enterprise (SME) Sector 

 Gender wealth equity: Financial literacy and retirement savings 
 
OVERARCHING CONTEXT 
 
In understanding and identifying what economic security looks like to women in Australia, there 
are numerous matters that require consideration and discussion, including the cumulative 
effects of sometimes intersecting advantage and disadvantage on economic security. Outcomes 
of the study may reach beyond what we currently know and consider to be developing changes 
and emerging issues. The challenges to productive economic engagement and economic 

security of women continue.  
  

http://www.security4women.org.au/
http://www.security4women.org.au/join-us
http://www.security4women.org.au/wp-content/uploads/What-Women-Want-Survey.pdf
http://www.security4women.org.au/wp-content/uploads/What-Women-Want-Summary-July-2004.pdf
http://www.security4women.org.au/wp-content/uploads/Policy-Paper_May-2004.pdf
http://www.security4women.org.au/wp-content/uploads/1000WomenTalkS4W_KeyIssues_Report_300606.pdf
http://www.security4women.org.au/issuesandprojects
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Australia’s commitment to women’s empowerment  
There are numerous international commitments made by Australian governments that support 
women’s economic enfranchisement.       
These include: 

 Beijing Platform for Action (BPfA). In Australia, every five years, Information was gathered from 
civil society groups and individuals across the 12 critical areas of concern to inform the 
Australian Government of the priorities for Australian Women for the next 3 – 5 years. 
Further information regarding the 20 year review in 2014-2015 can be found at Working 
Together for Equality: Beijing +20 Review, in particular F. Women and the Economy (pg 35)  

 The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW), 
described as an international bill of rights for women, signed by Australia in 1980. 

 International Labour Organization (ILO) Conventions on gender equality. The ILO considers gender 
equality a critical element in efforts to achieve its goal to promote equal opportunities for women 
and men to obtain Decent Work . This means fairly paid, productive work carried out in 
conditions of freedom, equity, security and human dignity.  

 UN Women believes investing in women’s economic empowerment sets a direct path 
towards gender equality, poverty eradication, and inclusive economic growth. Women make 
enormous contributions to economies, whether in businesses, on farms, as entrepreneurs 
or employees, or by doing unpaid care work at home.  

 Sustainable Development Goals are a universal set of goals, targets and indicators that UN 
member states will use to frame agendas and political policies over the next 15 years. The 
SDGs expand on, the millennium development goals (MDGs), due expire at the end of 
2015. Goal 5. Achieve gender equality and empower all women and girls is a stand-alone, 
transformative goal on gender equality and women’s empowerment.  

 Commission on the Status of Women (CSW) is the principal global intergovernmental body 
exclusively dedicated to the promotion of gender equality and the empowerment of women. 
The 2016 (CSW60) Priority theme: Women’s empowerment and the link to sustainable 
development. Review theme: The elimination and prevention of all forms of violence against 
women and girls will further document the reality of women’s lives globally, shaping global 
standards on gender equality and the empowerment of women.  

 Group of Twenty (G20) is the forum for international economic cooperation and decision-
making where a key recommendation is to reduce the gap between female and male labour 
force participation rates in G20 countries by 25 per cent by 2025, (25 x 25).  National 
measures are outlined in Australia’s Employment Plan, which is intended to facilitate job 
creation, lift labour force participation and better match skills with jobs. 

 Asia-Pacific Economic Cooperation (APEC) is a regional economic forum that aims to create 

greater prosperity. The Policy Partnership on Women and the Economy (PPWE) is to advance the 
economic integration of women to coordinate gender activities across APEC. 

 
What do Australia women mean by Economic Empowerment? 
The OECD explains economic empowerment as the capacity of women to participate in, 
contribute to and benefit from growth processes in ways that recognise the value of their 
contributions, respect their dignity and make it possible to negotiate a fairer distribution of the 
benefits of growth. Economic empowerment increases women’s access to economic resources 
and opportunities including jobs, financial services, property and other productive assets, skills 
development and market information. OECD Women’s Economic Empowerment Issues Paper 2011  
 
Women’s economic empowerment is the biggest social change of our times, however, it 
presents social consequences. eS4W will seek to highlight women’s perceptions of ‘economic 
empowerment’, to increase their economic, political, social, and educational strength. 
 
While it is reported that Australian women are among the most educated in the world (more than 
half of university graduates are women), gaps remain when it comes to workforce participation. 
The broader reality for Australian women relative to similar countries was not as optimistic as 
reports suggest, (Booz & Co). Australia has a relatively low female workforce participation rate (ranked 14th of 34 

OECD nations in 2010), and a continuing significant and unmoving gender pay gap. Many barriers 
remain to women’s participation across a great many areas in the life of the nation. 

http://www.un.org/womenwatch/daw/beijing/platform/
http://jerainternational.org/beijing-20-review
http://jerainternational.org/beijing-20-review
http://jerainternational.org/wp-content/uploads/2015/04/20150423-Jera-Working_Together_for-Equality_NGOBeijing-20Review-2014.pdf
http://www.un.org/womenwatch/daw/cedaw/
https://www.humanrights.gov.au/publications/woman-world-australias-signing-cedaw
http://www.ilo.org/gender/Aboutus/ILOandgenderequality/lang--en/index.htm
http://www.ilo.org/global/topics/equality-and-discrimination/gender-equality/lang--en/index.htm
http://www.ilo.org/global/topics/equality-and-discrimination/gender-equality/lang--en/index.htm
http://www.ilo.org/global/about-the-ilo/decent-work-agenda/lang--en/index.htm
http://www.unwomen.org/en/what-we-do/economic-empowerment
https://sustainabledevelopment.un.org/sdgsproposal
http://www.theguardian.com/global-development/millennium-development-goals
https://sustainabledevelopment.un.org/content/documents/2396TST%20Issues%20Brief%20GEWE_FINAL.pdf
http://www.unwomen.org/en/csw
http://www.unwomen.org/en/csw/csw60-2016
http://dfat.gov.au/international-relations/international-organisations/g20/pages/the-g20.aspx
http://www.oecd.org/g20/topics/employment-and-social-policy/
https://g20.org/wp-content/uploads/2014/12/g20_employment_plan_australia_0.pdf
http://apec.org/About-Us/About-APEC.aspx
http://apec2015.ph/women/about
http://www.oecd.org/dac/gender-development/47561694.pdf
http://www.ideationcenter.com/ideation_research/ideation_article/empowering-the-third-billion
http://www.aph.gov.au/Parliamentary_Business/Committees/Senate/Education_Employment_and_Workplace_Relations/Completed_inquiries/2010-13/equalopportunity/report/index
http://www.aph.gov.au/Parliamentary_Business/Committees/Senate/Education_Employment_and_Workplace_Relations/Completed_inquiries/2010-13/equalopportunity/report/index
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There are however, numerous institutions, agencies, initiatives, and programs designed to 
assist Australian women in their pursuit of full contribution and benefits in all aspects of life: 
 

Achieving long term change to global gender equality At CSW59 2015, Australia’s Statement to the 
United Nations, determined to ensure that gender equality, women’s political and economic 
empowerment, sexual and reproductive health and rights, women’s leadership and eliminating 
violence are central in the post-2015 development agenda for women. 
Workforce Gender Equality Agency (WGEA) promotes and works for women and men to be equally 
represented, valued, and rewarded in Australian workplaces. 
Sex Discrimination Commission addresses discussion on sexual harassment, and barriers to 
equality, including reviewing laws, research, policy advice and community education. 
Office for Women Department of the Prime Minister and Cabinet  is the central source of advice for 
Government agencies on the impact of Government policies and programmes for Australian 
women. 
The National Plan to Reduce Violence against Women and their Children 2010 – 2022 focuses on violent 
crimes that have a major impact on women in Australia so that women and their children. 
Australian Employment Plan 2104. The current Australian Government has made policy 
commitments to improve and/or increase women’s economic participation. 

 Paid Parental Leave scheme, eligible working parents can get government-funded pay when 
they take time off from work to care for a newborn or recently adopted child.  

 Reform of the Family Tax Benefit  
The World Economic Forum (WEF) has released the ninth edition of the Global Gender Gap Report, 
measuring the relative gaps between women and men across four key areas: health, education, 
economy and politics. The Report provides each country with an overall ranking on gender 
equality. While Australia ranked equal first in terms of educational attainment, it ranked 51st for 
labour force participation and 63rd on wage equality for similar work. 
 
What do Australia women mean when they consider ‘Economic Security’? 
Income security denotes adequate actual, perceived and expected income, either earned or 
in the form of social security and other benefits. While the level of income is relative, it 
comprises of current and future income during work-life age and in old age, or disability, 
and/or retirement. Women should have the ability regardless of their status, to cover their 
essential needs sustainably and with dignity and address their fundamental needs in relation 
to food, basic shelter, clothing and hygiene - which all qualify as essential needs, as does the 
related expenditure; the critical assets needed to earn a living, and also inclusive of the costs 
associated with health care and education. 
 
What does Lifelong Economic Well-being mean to women in Australia today? 
Increasing concerns about the adequacy of traditional macro-economic statistics, such as Gross 
Domestic Product (GDP), as measures of people’s current and future living conditions have lead to 
growing apprehensions about the relevance of these figures in measuring national and/or 
societal well-being. Concerns relating to the comparability and all-inclusiveness of the statistics 
being produced at the micro level have recognised that there are insufficiencies and the need 
to add to, and improve upon existing measures of household income, consumption and wealth 
in the process of developing more comprehensive measures of human well-being. 
 

Promoting women’s ability to secure decent work, predictable, sustainable and liveable incomes, 

equitable access to career progress, accumulate relevant assets, and a life without fear of 
violence, neglect and the feminisation of poverty, is critical. A further challenge for women is the 
continuing ‘triple shift’ of added home duties and primary care of children and increasingly of 
older/elderly family.  
 
Addressing and achieving these outcomes requires a focus that involves a robust study to 
measure the barriers women face to their economic security throughout every decade of their 
lives. Strong, directed advocacy is needed to tackle these issues, to influence governments, 
institutions and the public and to take actions so women can more readily live with lifelong 
economic well-being and fully engage in the economic, social and political life of the nation.  
 
  

http://minister.women.gov.au/media/2015-03-24/achieving-long-term-change-global-gender-equality
https://www.wgea.gov.au/about-wgea
https://www.humanrights.gov.au/our-work/sex-discrimination
https://www.dpmc.gov.au/office-women
https://www.dss.gov.au/our-responsibilities/women/programs-services/reducing-violence/the-national-plan-to-reduce-violence-against-women-and-their-children-2010-2022
https://g20.org/wp-content/uploads/2014/12/g20_employment_plan_australia_0.pdf
https://www.dss.gov.au/our-responsibilities/families-and-children/programmes-services/paid-parental-leave-scheme
http://www.humanservices.gov.au/customer/enablers/centrelink/family-tax-benefit-part-a-part-b/changes-to-family-tax-benefit
https://agenda.weforum.org/topic/global-issues/gender-parity/
http://www3.weforum.org/docs/GGGR14/GGGR_CompleteReport_2014.pdf
http://www.aph.gov.au/About_Parliament/Parliamentary_Departments/Parliamentary_Library/pubs/MSB/feature/FeatureGDP
http://www.aph.gov.au/About_Parliament/Parliamentary_Departments/Parliamentary_Library/pubs/MSB/feature/FeatureGDP
http://www.ilo.org/global/topics/decent-work/lang--en/index.htm
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STUDY PROCESS  
 
The Lifelong Economic Wellbeing for Women in Australia forums and survey will reach a 
diversity of women, demographically and geographically. It will include Aboriginal and Torres 
Straight Island women, women with disabilities and LGBT women. Groups such as rural women, 
low-skilled women, and women with CALD backgrounds including, migrants and refugees, will 
be heard. It is imperative to include all age ranges including young women starting out, women 
in paid and unpaid work, business women, women in leadership roles across society, carers, 
heads of household and women drawing closer to their later life. 
 
eS4W will work with member organisations, the National Women’s Alliances (NWAs), civil society 
organisations and others to advocate, network, and engage with women for better access to 
and control over their lives, and to respond to policy issues specific to women’s economic 
security and lifelong wellbeing. The study outcomes will be achieved through; 

 an online survey to collect quantitative data and that gives an opportunity to reach out to 
women who may be constricted by geography, work and/or caring responsibilities and may 
otherwise be unable to have their voices heard. 

 face to face forums held throughout Australia, via a ‘user-friendly kit’ to enable 
communication flexibility and shared lived experiences 

 using multiple social media channels as a platform to share project information and facilitate 
broader conversations and engagement: e.g. eS4W Facebook and @security4women 

 
QUESTIONS TO CONSIDER 
 
The goals of the study are to achieve outcomes to which eS4W can advocate and inform policy 
and programs promoting women’s ability to secure decent, long term incomes, accumulate 
relevant assets, and influence institutions and public policies determining their economic growth, 
civil and civic equality and lifelong wellbeing.  
 
Women’s lives are multi-dimensional. Key questions need to be focussed on women’s economic 
outcomes across the lifecycle. To assess factors that must to be addressed, face to face 
discussion forums will include broad-based, open ended questions, designed to give women 
the chance to articulate all aspects of the challenges and barriers they experience in pursuit of 
their goals, and/or to thrive, feel satisfied with the economic security aspects of their life and 
what is required to enable a life of dignity and respect. Questions in the online survey will reflect 
these themes 
 
Workforce participation at any cost? 
While there is currently a drive to increase the participation of women into work, there is a need 
to reflect on ensuring that it is based on the reality of women’s lives and that the financial 
outcomes ensure a resulting quality net worth to women throughout their lifecycles, rather than 
work for work sake.   
 
Areas of consideration are, but not limited to; 

 Barriers to full and equitable workforce participation  

 Poverty and pervasive disadvantage across the lifecycle  

 Income disparity across feminised segregated sectors 

 Predominance of women in casualised/contract work and the superannuation implications 

 Superannuation and livable income in later life 

 Discriminatory compensation; base income, contractual benefits, bonuses, commissions 

 Precarious work 

 Decent work 

 Unpredictable income 

 Sustainable income 

 Child care  

 Superannuation  

 Caring responsibilities 

 Unpaid work 

 Underemployment
 

eS4W is committed to improving gender equality through advocacy in improving 
lifetime economic security for women, the consideration of balancing paid work and 
unpaid caring responsibilities, ensuring the promotion of women’s representation in 
leadership and on strengthening gender equality policies and legislation. 

http://www.dpmc.gov.au/office-women/wlds-grants/national-womens-alliances
https://www.facebook.com/pages/ES4W-Lifelong-Economic-Wellbeing-for-Women

